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About this report
EARZAHES

BN AERMRMEEM  WREAKE - RRAMGES » LUERKEZE R BIR - B
ZHE ACIHENRERKERR  EELXHEEEMR %ﬁ% THEBE - KB ’%?EJ HILS
BAREM - R 2014 /R BFFEHREFRKERESE @ BEI—FERQARERE - 4 E
BIRIBMRE - BETBHRLMESHESE ﬁ%?iﬁfﬁrﬂigﬁﬁﬁ’]/ﬁ@ﬁ ERMEBEW - ﬁﬁiﬂﬁ@@ﬁi
HEEBIFTE] B/ 17 IB2 KB R B1Z (Sustainable Development Goals » 578 SDGs) » WAEARETE ~ A%
EAERRRERE - ETHARMTESHE 3 EFHPHENEAGERNERMERNVHIE - 71> ?*TTH%
Bk 2020 £ 9 A » AN REATHFE /& 2021 £ 9 H -

UNIVACCO aims to fulfill its corporate social responsibility and contribute to economic, environmental, and social progress in
order to achieve the goal of sustainable development. We believe in operating our company with the attitude of taking ideas
from society and using a part of our profits for social good. In implementing corporate social responsibility, we are passing on the
spirit of "honesty, pragmatism, gratitude, and cherishing blessings". Since 2014, UNIVACCO has published an annual Corporate
Sustainability Report, which summarizes the activities, progress, and specific performance of the previous year in the key areas
of corporate social responsibility, including corporate management, green production and environmental protection, employee
relations, and social engagement. We actively commit to the 2030 Sustainable Development Agenda and its 17 Sustainable
Development Goals (SDGs) as outlined by the United Nations. We mainly focus on projects in three areas - Corporate
Management, Green Production and Environmental Protection, and Employee Relations and Social Engagement. The previous
report was in September 2020 and the current report is September 2021.

LR Scope

RMEZLIAXIRETHRT  TEANERRASECSHERREBREER » REHE R 2020 £ 1
A1 HZE20204F 12 A 31 BIEIYBRREKEZERENFTERAMANEREXKELEZE - RREER
RATEBRNER » MABR—REED - BILIEFHPEFENES - REHBNRTE - HEH
RABABRE -~ &8 - FrARSEE IR EARML - SREH R — R EHREEL I REEE
2, EERSE -

This report is mainly issued in Chinese, primarily for UNIVACCQO's manufacturing sites in Tainan, Taiwan, covering the period
from January 1, 2020 to December 31, 2020. The sustainability issues focus on issues of importance to the Company, related
to the development of its operations, and to stakeholders, while secondary and general issues are described in the section
linked to the current year's activities. The scope has no significant changes in the size, structure, ownership, supply chain of the
organization, and no renumbering issues from the previous reporting period.

REBIIBENEEREABE  ARESEBRAFACMDNEN - 2020 FHEE T - BAHINIBE
FHEANEBRABINKESRE - BENBBRAKRBLORNEBTRAEAEER  ¥BREKNAFTH
DSEEHEGRE  UHBBIREKARKEE T MEHATERER - BRISRIERINE D% RE -
RERZ2EENEZEBRBANERERE  EORTERNZEE - ORHE=QAERESRNAE
W —RIERMNBERL T NEE

In order to best communicate with our stakeholders, the report will use a systematic analysis model to understand, identify, and
reveal the sustainability issues of concern to a wide range of stakeholders in 2020. The data disclosed are from UNIVACCO's
own statistics and survey results. The figures in the financial statements are stated in the Group's consolidated figures, and the
financial data are confirmed by Ernst & Young Associates, Inc. in New Taiwan dollars unless otherwise stated. The data required
by law are measured or certified by a third party and presented in the usual way of numerical description.

IR EI/FTEMIE Following details of this report

AR EERNREETEL2B2IRREEZ A (Global Reporting Initiative »+ FF8 GRI) FTE4THY "GRI K
= MR 45 7E8) (2016) 5 (GRI Sustainability Reporting Standards (2016) » &8 GRI Standards ~ GRI 28] ) 1T
AREd WA RIE RS IEHREERIRS - BEQRKEMRRE - R - BERHEEH - AE28K
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The structure of this report is primarily based on the "GRI Standards (2016)" (GRI Sustainability Reporting Standards
(2016)) issued by the Global Reporting Initiative (GRI). The report is written in accordance with the framework and reporting
requirements listed, and discloses the company's sustainability issues, strategies, goals, and initiatives.

Bt&g AT Contact us

WIS AR E B A A ZEMEGER - BUDEBATM - BEERAT
RN BRARBEEE REk

#hilk - 72154 SEARMEEMEE 1-13 58

B/aE 1 06-5703853

EH : 065102727

BYEFE : 3303HR@ univacco.com.tw

NTHFUGE © www.univacco.com.tw

If you have any questions or suggestions regarding this report, please contact us as follows:
General Administrative Office, UNIVACCO Technology Inc. Ying-sheng, Hsu

Address: No. 1-13, Makou Vil., Madou Dist., Tainan City 72154

Tel.: 06-5703853 ext. 1066

Fax: 06-5102727

E-mail: 3303HR@ univacco.com.tw

Company website: www.univacco.com
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Energy savings and emission reduction Green operation

From the president 2019 4F » HE R BRAIRHIA " RIZEE , BUk T RIZGRSME , - 2020 FHHFRIOBRE (WEF)
S a SIS AR « BIEAYARRSBAMLE  —HERSEY - HEEREEBEHE T
E=) B E’\J ﬁﬁ MEE - 2 RO RNEERER - ALBBRIEE2RERERE - CARKHAERERRANEE

BRBRAARENS » BRLEEAARRANIFENRE  RAILEEL "6HEERdE - SE, FrR
BAM - RERHACEERRNERZEBNAEEM 2020 FEBRBER - #EBLEE - #EBHF -
HERBET 4G S B EPRIRER » DBERTEIEE ESC IRER (B) - BAEMEIRR - 18R
KESHMEBKERREE (SDCs) -« Bil#s) RECREKEMREE < AREIEHAS - LUEKENER
REEELN -

HEIOSREEKGEERBHM -

To our partners who care about the sustainability of UNIVACCO In 2019, the l.Jmted Kingdom and. the European Union spemﬁcally.proposed to change -cllmate change t.o climate emerge.,ncy ,
and the top five of the top ten risks for the future of the Earth in the World Economic Forum (WEF) in 2020 are all climate

change-related issues, both of which are international trends that show the threat of the climate change crisis to the Earth. In

R0 FIBERFTBEBIMAREIE HE2ARER REBMPNTE & FE B % 22 SR BT it 38 19 R 41 view of the impact and risk to enterprises, it is the primary goal of UNIVACCO's sustainable development policy and a matter
P = . N Y W s N f urgency to initiate a climate emergency response. “4G Green operation" is the development direction. To achieve green
R 0 A IS S H B AR 5 CAEEEE - EB  HAREE -BS B ©
s %J ¢E' g j( R J[EEQ&}\A}\Z = E/J E@J _&"/ﬁ 7 /ﬁ o *%fﬂ B EE 7B operations and respond to the uncertainty of climate change, in 2020, we promoted the medium- and long-term strategies of
i@ %B E4E 7( i) & %‘1 553 S = =2 % | £ =) e B %77 % i '|% 53:,b 1R )§ % ﬁ_? E =] 2 % %B H% HE K our “4G Green Operation Plan” through green products, green production, green partners, and green procurement. We will
T 2% ENY E ij— E BRI él\ e, L % ﬁﬁ BT ﬁ_? E ;EK El ﬁ RS S 2 B & =B = 7@ 73 B FE A respond to the environmental aspects (E) of the ESG with practical actions, implement the United Nations SDGs such as energy
N . L = oo oo 4% N e J— . . conservation, carbon reduction, and circular economy, and actively promote and optimize corporate management functions
HE EMEEEBEBBRHRNS AT  HAGBFEAEEGR Y HMANIMERE - BEE related to environmental sustainability in order to establish a sustainable environmental management model.
SONBHNEETNARRIABRANEE  CEERLTAEBE " FNREHRESEERTE - ’

The outbreak of the Covid-19 pandemic in 2020 has had a dramatic impact on the world. The restrictions and controls imposed
by countries in response to the need to prevent the spread of the virus have drastically changed human interactions, lifestyles,
and consumption patterns, and have had a huge impact on global production, trade, and transportation. In the face of the
unpredictable situation, UNIVACCO has always focused its production and R&D on Taiwan, which has been successful in
disease prevention. UNIVACCO, which is mainly a foreign sales group, had enough time to adjust and think about the relevant
contingency measures. However, overall, UNIVACCO's operations have not been significantly affected, and it has been able to
maintain stable operations through the year's impact of the pandemic.

- 1 hl
-

EARRBEEIAE  AAEGNEZE ARDOREEILUERATNCERERS
PEARESRALBRERE  KEEEAE ERUBTARESBNELCNIANE &
AREERERED TEFVE KM, BAFE CESEAEEEEARNAR AT
LEBHBE FARBRESNK MEAFEL TEREEXRADET  £XEF -
AEBEZENEE YAREQRERKMERER —ERFAETEERY EAR
RN ERRBNEERS AREATBOFHAT ASEANCEXERE

At a time when human health is threatened and companies are facing breaks in their supply chains, companies must quickly
change from an expansion-oriented economic development model before the pandemic to a risk-based and sustainable
development-oriented one. As the company moves towards recovery from the pandemic, it must be ahead of the curve, upgrade
its risk management mechanisms, accelerate innovation and transformation, and rethink its relationships with employees,
customers, and partners, while considering the spirit of inclusiveness and sustainability. We will work together to build a closer,
more flexible, resilient, and mutually beneficial business model in order to create greater corporate sustainability value in the
new post-pandemic era.
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EE/SIAM Implementing Corporate Management

FrEmAEERBEERLERY FPEHRFERLIINESS - BHRIELFREE Y M ERARKH
e B AR - LERENAEREHFAKER WF’?%@?E% R ERGE - HREREE
EARMEEREEEE CBERIAERF - BRUABNERERBAT - HIFFMEISErTaErs - S4R4AEFH
PR BRI - 2020 B AIEL 33 IEEARKRIER - ?Eaﬁé 2021 M EN R E R EEIEE A
>30% °

The Covid-19 outbreak has demonstrated our vulnerability to systemic risk, but it is also a timely reminder that we need to be
better prepared for future crises and to take a more critical view of future risks. We have established appropriate policies and
procedures for risk management in accordance with relevant regulations to effectively identify and control risk factors, with the
expectation that we will be able to prevent them in advance and respond to them immediately when they occur.

REERIS Supreme working environment

REBERNENENROEEESEKECERS  SBNERETRARARRERNEE - I/. 8
IAREAREFERFEBERER K%ﬁﬂﬂ%ﬁi‘iﬂj@ EHREREE - SRMEEGERIENEER
B8 1ES T M E TEEEEIUKER ’ %/.\.ﬂiﬁ A~ B~ ZRIEsRASE) ~ BT » UIAEAARE
BREAENARER - Wa]EM E%%EE VRSGARREE TELE  FERSHZTNETHRER » B
BT BOEE - WRHETERZDNFHER ﬂ RETRE—E "RE - £E - BERRLERE ., B
REBS - LISBARE -

To fulfill UNIVACCO's core values and vision of sustainable management, UNIVACCO considers its employees as the most
important asset of the company, because they are the most important key to the company's continuous quality growth and
progressive momentum. UNIVACCO is committed to complying with labor and employee employment laws and international
standards, including freedom of association, privacy, prohibition of forced labor, child labor, and any regulations regarding
wrongful employment discrimination, in all areas of its operations. UNIVACCO is proud of its employees, and has established
relevant rules and regulations to protect their rights and interests, and continues to promote diversified employee care programs
to promote the physical and mental health of employees and provide competitive salary and benefits to create the best
workplace for employees with "happiness, hope, learning and growth, and safety".
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IZ1E Environment
>

90,725.9019tco2e /5 271,704 E #E#it HaREEH
S u Stal n ab I e M an ag e m ent 90,725.9019tc0o2e/year 1SO 14064-1:2018 271,704 degree Power saving measures Save electricity consumption
== ~ ‘: EE 3 2.6
] :ll‘a /H = 2.1 550 589
16 49.5 :
77.89 :
I 73.06 7107
BEYBEREACH SVHCREEE (L (%) AR MR REAE E (%) AEREE/K m)
Harmful substances REACH SVHC certified Percentage of water-based resins(%) Frequency of electricity consumption(c/k.m?)

3.1 KEERATREEM Sustainable Key Performance ooty

77.21 0127 0122
61.58 0.102
2018 2019 [ 2020 51 62
45,513
#% Economy 30,317 57659
@ 9\ zE=z=emsy 202 5221 vuaIH
@) 9 board members a 522 employees in Taiwan
BREAUTIT) BERMBRAEMm) FRKEE (me/k. m?)
Environmental protection expenditure Recycling rate of waste(%) Frequency of water consumption(m?®k.m?)

(thousand dollars)

#I'E Society

B 20% mhxEmis) ‘ @, 0 sEBEHL

- 20% Proportion of female supervisors a @ 0 Labor Disputes

Jujll]l_

2,488,090 2,502,081

2,368,108

A fHtERr(TT)

Consolidated revenue(thousand dollars)

EPS
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81 81
3.01
2.21 2.47

Wt E RAEE Ut pI (%) ZRmEEM%
R&D expenses as a percentage of revenue(%) Customer Satisfaction e
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3.2 &S Commitment

3.2.1 CSR & CSR Commitment

|

"HE - BE - BB R REBRRRBERIIESTETHROEE - HEREFKER R MM
RE2RNFER » BTHE - BENWEERR - BRERRE - EENEEREY  BHAERRER - £
2ARNRHE - BARLELIEANEERANER - WEBESKERE - RENSFHFEEIET - BRI
ARREREILRYED  BEEHSHFAAE—EERE - BVF - BNAEHKRE - EERRNRE
BAAESE o

"Integrity, pragmatism, gratitude, and appreciation" are the core values that UNIVACCO has been pursuing since its
establishment. While pursuing sustainable corporate development and global expansion, we will adhere to the principles of
integrity and pragmatism, put into practice our operating philosophy of gratitude and appreciation, actively create corporate
value, improve corporate management, understand and respond to the needs of our stakeholders, promote a sustainable
environment, and recognize and support the expectations of society.

UNIVACCO is committed to continuing its positive influence to create a happier, more equitable, mutually supportive, learning
and growing environment and life with society as a whole.

ISBEMENEERED » A BENTRAER B

1. BSTESUERRE - XEAEKE

BONEERRK  FEREEE

RHZE - FE - BF - ETHERERER
BERICER - #EFNENSERE

BB A EIR - BEIR{C2E R
FERFRRRERN - XBEHORIR - BREE
BOERRGEER - wEtHERLERRBECER
wENHLIER - ABESAFERHNEERE - KRR
BT EHR  Ed gt

=

©O© 0 N oW

UNIVACCO is committed to a code of conduct in the course of its operations that includes.

Comply with national laws and regulations and operate with integrity

Strive for operational development and continuous value creation

Provide a safe, equal, healthy, and progressive working environment

Respect the opinions of colleagues and maintain harmonious labor relations

Actively promote education and training to help employees learn and grow

Continuously improve environmental protection measures and implement energy saving, carbon reduction, and
clean production

Develop green products, promote green supply chains, and actively purchase green products.
Assist suppliers, contractors and other partners to improve their quality and grow together

9. Care for and support the needs of society and co-exist well within society

IR S o

© N

3.2.2 RRUEBEFERET
Corporate Social Responsibility Committee

ISR 2014 FEEHERKEREEMAEFTZENERE » YN 2017 FRTEBESEE 24
FUEEAEES (BHCSREES) » MRFHEM CCRESSHUE - RIGHEMSRBFHREE
RETES  WEFELFKERESRETTHE - §EFEITENETBHRAZRE - BRILHA
AFERAZEE BRENEEIEMAFTE - ARNESSHEERMINECEEHNR  2EHESF
SAWBRMNATER » REFNEEFRARBEEN ; ARSHHERARAERAQPEASRAETE
EREEREEESMETTRER

S

UNIVACCO has included the Corporate Sustainability Report in the formal agenda of the Board of Directors since 2014 and
established a Corporate Social Responsibility Committee (CSR Committee) directly under the Board of Directors in 2017. In
recent years, the CSR Committee has continued to consolidate the results of the promotion of economic, environmental, and
social issues. After the preparation of the annual corporate sustainability report, all stakeholder reviews are conducted for the
year. We identify economic, environmental, and social issues that have a significant impact on the Company, their impact, risks,
and opportunities, and the corresponding management measures. These results are presented to the Board of Directors and
published on the Company's website to provide stakeholders with relevant information. At the same time, we also make use of
in-plant announcements and the bulletin board of our website to promote corporate responsibility-related activities and employee
behavior standards to our employees.

ISTERIL AR S22 48 UNIVACCO Organizational Structure

RS
=]
Annual Meeting of Stockholders
EitEEE
Audit Committee =
oy ‘
= = = } Board of Directors % @ :ZI__\_'__
ST @’J‘M B |: Auditing Office
Compensation Committee
— CSRZE®
E%E CSR Committee
President
iR B2 HITREBBKIE
Quality Assurance Div. CEO
TRR B IR
Industrial Safety Div. Corporate Strategy Div.
75 B2 LERR Bt | i3
Production Div. Operations Div. Technology Research Center R&D Div.
I I I I I ]
S — A A /< B
LupY B (BE-ECY RETER =% R BT 3% B2
Finance Div. MIS Div. Marketing & Sales Div. Administration Div. Equipment Development Div.
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Respondmgto(mobalSusuﬂnabnny

BE R 2015 FEBEKEZRE BIZ ( Sustainable Development Goals » f%8 SDGs ) » 5132 Y 17 JE{KES

BPHKERRZELBR

In 2015, the United Nations adopted the SDGs (Sustainable Development Goals), which set 17 issues and targets related to
global sustainable development.

2020 53£E sDGs JEH

V— Vel —
®iE1TEN
R e S AT RE
- EIE 0. 97%

- 1SO 14064- 182 (2018)

13

SIEREHEEE
R/ E R RN

- AKVERI PR (5 EE2. 6%
- BEY)EREACH SVHCEEERE EIEML 71. 07%
- BEERRBRREHEIAM
- BHAEIEAE13.5 ke/k. m?
- BB IREE380E
- BERYBAIRETT. 21%

- TR mu IR R [ U BTHARA 3

NETANY N 1
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- 1955 EERIE T EXS » A RPN EZ89%
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BRER
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- BUE B R BT E MBI EBERZ5HD
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ISRMEORTIAR SDGs AT ERET M - MPEEREBERAMBEERES - BRM
BARY SDGs » #FE ¥ #% SDGs RETIRBRE » B A VR CR BURERER « KHARBBEEERT - 4
MAEBESTRE-—STNEEXREREETTR - LR SDGs M BRI, » 2020 Fi1&48 CSR ZE ST H
iR » AR 8 TREEAS SDGs (F /R SRR E R BRI

UNIVACCO greatly recognizes the urgency and responsibility of SDGs, and expects to realize SDGs in UNIVACCO's business
model and its value chain. and vision, and to think about the opportunities to bring further substantive changes to the existing
foundation. In 2020, the CSR Committee discussed and resolved to focus on 8 linked SDGs as the future focus of UNIVACCO.
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Climate Action Health and Wellbeing

Greenhouse gas reduction and energy saving Healthy and Safe Workplace
- Energy savings rate 0.97% - Disabling injury frequency rate 0.97
- 1ISO 14064-1 Conversion (2018) - Severity rate of incapacitating injuries 10

- Contractor construction incidents 0
- 99% employee health check rate, 6% reduction in the
number of abnormal physical examinations

[O90 HEALTH
R LB

Responsible Consumption and Production 13 oo

Green Products / Green Purchasing / Waste Management

- 2.6% of water-based resins

- Hazardous substances REACH SVHC certified products accounted
for 71.07%.

- 14 pieces of green product development in total

- Organic solvents use 13.5kg/k.m2

- 3.8 million in green procurement

- Waste reuse rate of 77.21%

- Pre-development of 5 products of environmental recycling film

Quality of Education Training
Education Training

- Total 522 participants, 37 hours of training per person

- Total of 22 digital learning courses at the City Department
- 535 participants passed emergency response drills

- UMTP management training for 28 managers

SUSTAINABLE
DEVELOPMENT

GLALS

(Fi il
U ITY

(%T Gender Equality

Protection of labor rights

Reducing Inequality
Protecting Labor Rights

- Discrimination 0 cases

- Social law violations 0

- 5 people with physical and mental disabilities

- 19 labor-management meetings & employee AT
seminars, 89% improvement rate in case handling FODa LR

o

- 25% reinstatement rate for infant retention; 57% retention
rate after one year of reinstatement

Employment and Economic Growth

Industry-University Cooperation Improving energy use efficiency
- One scholarship for the industry-school cooperation program and - Electricity consumption density 58.9kWh/k.m?
one project for a company - Water density 0.122m%k.m?

- Career development coaching program helped to revise 95 resumes.

18
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Communication with stakeholders
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Green production and environmental protection
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6.1 FARRL R Key results

o FHEETASERERNATHEER - BiER>REREFNUEEBRIZE
BRIHEE
O EEKEEE  FITFRAEEBIABR  REERMRECEE

B
0.97%

BAAEEEELEE

0.68kg/k.m? 77.21%

B (i A AETERA A L R
1.18kg/k.m?

RSB RIAE BRI
45,5131F7T

Ayjiqeuteysng
|ejuswiuodiAug

@ Continuously analyze and control internal energy use, and actively reduce green-

house gas emissions to meet the challenges of climate change

® Implement sustainable production, set targets for source reduction and reuse, and

reduce the impact of products on the environment

Waste glue per unit of
production area

0.68kg/k.m? 77.21%

Waste film produced
per unit of production area

0.97% 1.18kg/k.m?

Power saving rate

Environmental Protection Expenditure

NTD 45,513,000

Waste reuse rate
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Employee relations and social engagement

ETRERLAIESH

@ Long-term industry-academia interaction to build employer brand image

@ Diversify training programs and actively cultivate talent to enhance employees' pro-
fessional skills and impart the knowledge needed for the future

@ Long-term employee motivation to encourage talent retention
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Departure rate of key personnel

0.67 %

Turnover rate Education and training Severity Rate of
2 hours per capita Disabling Injury (S.R.)
23 % 37 hri/peoplelyear 10

Disability injury
frequency rate (F.R.)

0.97
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